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THE

PRESIDENT'S

MESSAGE
Jean Colavecchio, newly elected
president of the American Woman's
Society of Certified Public Account
ants, previously served the Society
as Director, First and Second Vice
President. For the past three years,
she has been Chairman of the So
ciety's Legislative Committee.
She entered public accounting in
1943, after much experience in in
dustrial accounting, and is employed
as a staff member of Ernst & Ernst,
Providence office.

When she passed the November
1946 C.P.A. examination, she re
ceived honorable mention in the
Elijah Watt Sells Award.

Her professional affiliations in
clude the American Institute of
Accountants, and the Rhode Island
Society of C.P.A.’s. She is currently
serving her state society as Chair
man of the Committee on Federal
and State Taxation.

I am honored to serve you as President of your Society for the coming
year. I pray that I may be given the strength of purpose and the clarity
of mind to make some contribution, however small, to the progress the
Society has enjoyed under the leadership of my predecessors.
1 appreciate, sincerely, the splendid
your choice of officers and directors. In
knowledge and judgment in the hope
which will prove beneficial to you and

support you have given me in
every way. I shall draw on their
that we may formulate a plan
to the Society.

Once again, we find ourselves in a period of emergency in which the
capabilities of women may be utilized to the fullest extent. The splendid
record of performance established by women during World War II
caused many of the prejudices which existed against them to disappear.
In the field of public accounting, especially, the end of the war brought
forth enthusiastic endorsement of women and the assurance that their
continued employment would depend on considerations of merit only.
Statements in recent accounting publications may be an indication,
however, that this enthusiasm has abated to some degree and that there
is no assurance of a permanent increase in accounting positions for
women.
If this is true, it is difficult to believe that it has resulted from a de
creased effort on the part of women. Let us, nevertheless, review our
actions over the last few years to make certain that we have not given
cause for new emphasis to be placed on the biological differences be
tween men and women and, of even greater importance, that we have
not allowed ourselves to become discouraged by the uncertainty of our
position. Permanent acceptance cannot be achieved by words alone. We
must, individually, make an even greater effort to prove ourselves invalu
able to an extent that any other considerations become unimportant.
I hope that some way may be found by your officers and directors to
further the recognition of your accomplishments and that the end of the
year will find our goal a little closer to realization.
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